
 
MARKETING MANAGER 

 
Date Posted: June 24, 2021 

 
 
Department:  Engagement Team 
 
Reports To:  Development Director  
 

Position Status:  Full-time, Year-Round 

Position Start:  Position open until filled. 
 

Exemption Status/Reason:  Non-Exempt 

 
Job Summary 

The Vermont Youth Conservation Corps (VYCC) has a tremendous impact on the lives of 
young people and a positive influence on the communities where our crews work and learn. 
The Marketing Manager leads on-the-ground efforts to capture and share stories about VYCC, 
its Members, alumni, and stakeholders.   

The Engagement Team works collaboratively to serve individual Corps Members, Crews, staff, 
and VYCC through storytelling.  Storytelling is part of the reflective process for individuals; a 
way to make meaning from VYCC experiences; and a medium to share these stories to the 
wider public to recruit future Corps Members and garner community, financial, and legislative 
support of VYCC. The Marketing Manager is an integral member of this team.  

The Marketing Manager infuses the Engagement Team with a passion for storytelling, and 
turns ideas into engaging, balanced, prolific communications. This position draws from an 
ability to leverage creativity to help VYCC stand out, manage projects, and maximize current 
marketing trends and best practices to achieve annual organizational goals.   

Success in this position includes crafting and amplifying the narrative of VYCC and the stories 
of Corps Members through creative means; engaging various parts of the VYCC community 
and growing our audiences; raising the visibility of VYCC, particularly through digital means; 
and deepening all Vermonters’ appreciation for and value of the VYCC experience in ways that 
increase resources.  



 
Essential Functions 

Communications & Marketing Strategy & Implementation   

• Convey the importance and impact of VYCC to multiple audiences. Engage the 
following audiences to garner enthusiasm and support of our work: prospective 
applicants, Members and their families, alumni, prospective and active donors, 
prospective and active partners, volunteers, Richmond and surrounding towns, the 
broader Vermont community, and the national Corps community.   

• Work with prospective, current, and past Members and Leaders to craft compelling 
stories from the field and beyond the field in partnership with teammates.  

• Co-produce content including photos, video, blog posts, email marketing pieces, press 
releases and media pitches, and prolific social media posts.   

• Elevate digital content and presence by keeping our website fresh, social media buzzing, 
web advertising active, and emails engaging.   

• Maintain the strong VYCC brand and story strength across all public-facing projects, 
including campus branding and “swag.”    

• Utilize data and analytics to refine strategy.   

Community & Corps Member Engagement   

• Collaborate with the Recruitment & Alumni Manager (a member of the Engagement 
Team) in promoting VYCC to prospective Corps Members.   

• Collaborate with Engagement Team on developing marketing materials that promote an 
environment of equity, inclusion, and justice in all aspects of VYCC recruitment and 
storytelling.  

• Collaborate with development staff (members of the Engagement Team) in attracting 
and retaining donors, including alumni and parents of alumni, through digital and print 
engagement efforts.  

• Maximize VYCC’s community presence through creative new initiatives and expand 
upon current successful efforts to make crews both highly visible and well-connected 
within local communities.  

• Oversee the design and production of printed recruitment and development materials. 
Provide quality control on branded items. Keep public presentation materials and 
giveaway swag updated, relevant, and dynamic.  

• Fully participate in All Corps events, such as orientation and closures, as a teammate 
with program staff.  

 
Required Qualifications, Knowledge, Skills and Abilities  

• Passion about the mission of VYCC and building VYCC to its potential  
• Minimum 2 years’ experience in marketing/communications  
• Writer who can craft compelling stories for a variety of audiences  



• Ability to use or learn data (Google Analytics, social media insights, etc.) to 
better understand and engage target audiences  

• Ability to visit crews in the field – both on the farm and along trails, parks, and 
waterways across the state.  

• Competency with Adobe suite: InDesign, Photoshop, Illustrator  
• Competent photographer and some videography skills. VYCC currently uses a 

mix of smartphones and DSLR cameras.   
• Competency with and passion for social media. Our current active platforms are 

Instagram, Facebook, LinkedIn, Twitter, and YouTube. Management tools 
include Hootsuite and Mailchimp.   

• Ability to handle multiple tasks and meet deadlines  
• Valid driver’s license 

 
 

About Vermont Youth Conservation Corps 
The VYCC is a 501c3 nonprofit focused on engaging young people in service, work, 
conservation, and agriculture. Since 1985, VYCC staff have provided valuable work and 
learning opportunities to youth and young adults from across the country and from 
nearly every town in Vermont. Our model is strong and simple: young people, working 
together, guided by highly trained leaders, completing priority projects in conservation 
and agriculture.   

Excellence and Equal Opportunity at VYCC 
VYCC has a deep commitment to excellence. We believe we are strongest when our 
team includes members with a broad range of life experiences. We strive to achieve this 
at all levels of our organization, and actively encourage and recruit, develop, and retain 
the most talented people from a diverse applicant pool. VYCC is proud to be an equal 
opportunity employer. 
 
Our Workplace  
This position is based out of the Vermont Youth Conservation Corps Headquarters 
Office at the historic West Monitor Barn, in Richmond, VT. Our office is a collegial, 
bustling, and fun open office atmosphere, which offers staff opportunities to interact 
and collaborate.  Staff members can balance working remotely and on-campus in 
collaboration with their team schedule, tasks, and all-staff gatherings. Successful staff 
are able maintain focus and productivity, balance personal initiative and independence, 
and plug into our team in ways that help us do our best work as an organization. Staff 
enjoy the perks of the Farm at VYCC and forest campus year-round, as well as the 
happenings of nearby downtown Richmond.    

Compensation & Benefits: 
• Salary range for this position is $40,0000-$50,0000, exempt from overtime  



• Medical and dental insurance 
• Annual (CTO) and sick leave  
• On-going professional development 
• Member of a mission-driven and dedicated team of professionals 
• Member of a dynamic organization that impacts Vermont’s communities and 

environment 
 
How to Apply 
Please complete our VYCC General Application (http://bit.ly/VYCCapp), to which 
you’ll upload a cover letter, resume, and contact information for three professional 
references. No calls, please.   
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